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Rajasthan 342001

Mo0b:9024968379

Dear Mr., Kachhwaha ,

Sub: Appointment Letter

This has reference to our Offer | - i
: efter dated 16.12.2024; we are pleased to appoint you in our organi ti
on the following terms and conditions: et i

1 APPOINTMENT: This appointment takes effect from 23.12.2024

2 DESIGNATION: You are designated as “Sr.Officer (Accounts) .

3. EMOLUMENTS & TAXES: You will be paid a basic salary of Rs. 21000/- (Rupees Twenty Thousand
only) per month in Grade M -7

a. Your remuneration will be as per the details provided in Annexure *A' annexed hereto. The Salary

ttJeneﬂts / Perquisites received by you shall be subject to deduction of taxes as applicable from time to
ime.

4 You will be entitled to perquisites/reimbursement as applicable in Grade M-7 of the Company as per
rules and regulations prevailing from time to time.

5 You will be required to enrol yourself as a member of the Company's Employee’s Provident Fund
Scheme.

6. PROBATION PERIOD: You will be on probation for six months from the date of joining, but if the
management is not satisfied with your work and conduct or any other reason, your services shall be
liable to termination without notice at any time during the probationary period. This period of probation
will be liable to extension for any period not exceeding six months as the mariagement may deem fit,
however, the probationary period will continue till you are confirmed in writing.

7 CONFIRMATION: If your performance during the period of probation is satisfactory, you will be
confirmed in writing in the services of the Company. In absence of written confirmation, the probation
shall come to an end automatically on the stipulated date without any notice or compensation.

DUTIES & RESPONSIBILITIES:

8. Your job responsibilities are attached in “Annexure B”. You will be based at Baroada Office, and
to Praveen Chopra, Sr. Manager (Fin & A/CS) and Administratively report to Mr. Bhuwan
Sharma, Dy.Gen.Manager (Fin &A/CS) .
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Fie MaNGgement mav rane | | | _
Campany al any :-il-l: lanster you 1or work in any Departmant/ Section Blant/ Branch/ Wnit of the
HEGESSanv n |t ISINg focation or location that comes to existence n fulure as it may cansider
AV S discretion from e to tme
1 i Ve
You will b responsible for looking after scL
11 You will devole
direy p..hi.,,t{ fh\-i:‘h_ your enlire time to the work of the Company and will nol undertake
M hh*n“-q:l :I"”m:'h Or watk, hanorary ar remuneratory, except with the wrtten permission of the
management I each case It you are found taking such work without written permission of the
' YOur services are hable for termination without any notice or pay in lieu thereof
1.‘ \| 'nl':-‘;. Ban 5 -
r ( Wall not seek membership of any local or public bodies without first obtaining specific permission
fom the Management
1'; \' ) ! =
[ Il ‘: :l: 1|‘l?nnl divulge aut any information during the services in the Company and thereafter to anyone,
m\)m:ﬂ\ 0 n'mulh or otherwise, particulars or details of our manufacturing process, technical know-how,
;\-ha o) l?;‘ al r.:lll‘tg‘emunts, administralive and organizational matter of a confidential and secret nalure
chiitmay be your personal privilege to know by virtue of your being our employee.
14

) A ner .

:':-r‘\t.m[g ;lh.t period of your service with us, if your work, character and/or conduct are found
o .[.!a Istactory, of which we shall be the sole judge, we shall have the right to terminate your services
arthwith and in this case you shall not be entitled to any notice, notice pay or damages

15 You will ablde by the Code of Conduct of the Company, a copy of which is attached herewith.

RULES AND REGULATIONS OF THE COMPANY TO BE BINDING ON YOU:

16 \’:‘m will in all respects be governed by the Company Policies / Rules & Regulations/ Code of Conduct
/ Standing Orders (as the case maybe) as applicable from time to time.

17. In case you are sponsored for training Abroad with a Collaborator, Institution, Associate Company /
Slster concern OR for a residential training course in India costing more than Rs. 50,000, you will have
to sign a Service Bond to serve the Company for a minimum period ranging from 18 months to 36
months after the date of your return from such training. In the event of your resigning from the services
during the above Bond period, such expenses incurred for above, will have to be refunded by you to
the company, failing which company will have right to recover from you on pro rata basis.

18. In case of separation from the company, you shall not be assaciated directly or indirectly as Employee
or Consultant in the Company having similar business, in the same territory/geographical area, for a
minimum period of 3 years. In the event of such happening the company reserves the right to take
necessary recourse including withholding dues, claim of damages and seeking appropriate legal
remedies,

19. If at any time, in our opinion, which is final in this matter, you are found guilty of dishonesty,
disobedience, disorderly behaviour, negligence, indiscipline, absence from duty without permission or
any other conduct considered by us detrimental to our interests or of violation of one or more terms of
this letter, your services can be terminated without notice.

20 MEDICAL FITNESS: This appointment and its continuance is subject to your being found medically
(physically and mentally) fit and remaining so, by our Medical Officer / MBBS Doctor. You may also
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nole

IN&t our Company attache
are

therefore, expected 1o kee

Svalitealia el . safety and environment You
: PPrised of the Company's Rules and Procedures r

nealln, safety and Environmenlt and strictly observe the measuY ures regarding

damage lo health and environmenta| pollution

Your appm_mment and continuance in employment will always and be subject to your femaining
medically fit and the Mmanagement shall have a right to get you examined at any time from a registered
medical practitioner

21 SERVICE BENEFITS You wil

I be entitled to leave, holida
of the Company as applicable

yS and other service benefits as per the rules
from time to time.

22 RETIREMENT: You wil automaticall

s currently on completion of 60 y

y refire on attaining the age as specified in Company policy which
documents submitted by you i.e. 1

ears. We have entered in our record your date of birth as per

5/08/19891 No claim for change in date of birth shall be admissible.
23 SEPARATION OF SERVICE:

1) During probation period, this contract may be terminated by either party giving fo
the other party ONE MONTH notice period in writing, or basic salary in lieu thereof.

On confirmation, either parties may terminate this app_ointrne_nt by giving THREE
MONTHS advance notice or basic salary in lieu of notice period.

: : . : i ment
1) However, management reserves right to waive off the notice period & relieve you :\f:itgg;lol;ﬁgmse
in lieu of notice period at its discretion. Unless the separate contract of service Fc;:ice et e
and in that case the terms of contract will be binding on you. If you fail to give n

i for
of naotice, the same will be recovered from your salag, which would not preclude the Company
claiming from you such other damages as, may be judged.

' I i rticulars
| This appointment letter is being issued to you on the basis of the mtflormat;l:r;hinz”?: il
Iv) furnished by you in your application (including biodata & docﬁmentr?\;?i?'a e e
interview and subsequent discussions. If it transpires that you have e

Ii:a?re not disclosed a material fact) resulting in your being offere PP ;

: . S : el
Management may take such action as it deems fit in its sole discretion, including.termination
your employment.

. = s g= 5 l

SHTRA CEMENT LIMITED

Accepted the above terms.

oeh i Kachhwaha
{CRI-J:\IEF SL\RLES &M)ARKETING OFFICER Vlnee:

_Gujarat, INDIA.
d Office: Near Rallway Station, Ranavav 360560, District Porbandar, Guj
s : .com.
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Name R SAU'RASHTRA CEMENT LIMITED il
Designation . Sr O‘i‘f‘Kachhwaha Location : Baroda
: -Officer(a .
'E\r(ccount] Grade : M7
e
Sr. | Particulars Proposed
== - .-
. ] Basic Salary = Proposed |P.A.
——————— A2 la TS avable Monthly
> S yabi Iy 21000 252000
‘______-_————-_ - i Ly v [ ot . -
, : ——2nce Payabie Monthly 1600 19200
3 Medical Reimbursement 8.33 % of Earned basic
== Payable Monthlv 1749 20992
k. HRA 40% E “bac
- S ‘s Larned on basic 8400 100800
| S awace Rs./- Per Month 15200 182400
£ LTA * 10 % of earmed basic -Payable
oy Arinial 2100 25200
- Merit Scolarship Rs1800 P.A. Child Max Two
Children 0 g g
8 Gtv As per Payment of Gratui
Gratuity o 8 YL 4010 12120
9 PF 12% of earned basic 2520 30240
15.00% of eamed basic
| 11 Bonus/Exgratia (Fayable Mg
Lo discretion. It is variable may 8150 Br80g
go up or down)
Gross 56729 680752
47949
Less : PF 2520
Less : Prof. Tax. 200
Cash in Hand 45229
* Payable after 12 months .
Ex-gratia will be payable to the employees who are on the rolls of Company at the time of
disbursement. )
Mediclaim : As per policy, workout tentatively will be rectified later on
GPA : As Applicable
Note : Rs.2000 deducted during first 12 months, and refunded with the salary
paybale in the month of Janaury 2026
Note - Rs.2000 deducted during first 12 months, and refunded with the salary
paybale in the month of Janaury 2027
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